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S.1.5 - The Institution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

The Institution has a transparent mechanism for timely redressal of student grievances including
sexual harassment and ragging cases for which following committees has been re-constituted in the
institute:

i) Internal complaints committee (ICC) - Mrs. Shanu Priya (Presiding officer).

i1) Women Cell- Mrs. Arti Devi (Convener)

1ii) Grievance redressal cell (students/ teachers) - Dr. M.S. Ashawat (Chairman)

iv) Anti-ragging Cell — Prof. C.P.S Verma (Co-Convener).

2. Organization wide awareness and undertakings on policies with zero tolerance
e Constitution of women cell committee to handle all the complaints of girls.
e Display of women cell committee on notice board of Institute campus and Girl’s Hostel.
e Women Cell of our institute had taken efforts to spread wide awareness among the students by
organizing following activities related to sexual harassment and ragging cases:
» Offline awareness programme on “HIV” by ICTC Counsellor Mrs. Minakshi on 1* May
2023.
> Offline National Female Child Day organised to raise awareness of girl’s rights and draw
attention to discrimination and injustice experienced by female infants on 24 January
2023.
3. Mechanisms for submission of online/offline students’ grievances
For offline students’ grievances, a complaint box was placed near the college office where students
can drop their complaints in the complaint/suggestion box.

For the online mode students may open the link (https://www.laureateinstitute.in/gricvances/) and

after that they write their grievances and submit it through online.

The acceptance of the grievance is subject to verification of association of the candidate to the
institute and relevance of the gricvance to the heads. Once the grievance is verified, it will be
forwarded to concern committee. The identity of the complainant will be kept anonymous (if
required).
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4. Timely redressal of the grievances through appropriate committees
The following complaints were identified by the committee members and discussed in meeting. The

following complaints were rectified and complaints were resolved within stipulated time.
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Vishaka Guidelines

against

Sexual Harassment at Workplace

Guidelines and norms laid down by the Hon’ble Supre:ﬁc Court in
Vishaka and Others Vs. State of Rajasthan and Others(JT 1997 (7)
SC 384)

HAVING REGARD to the definition of ‘human rights’ in Section 2 (d) of the
Protection of Human Rights Act, 1993, N

TAKING NOTE of the fact that the present civil and penal laws in India do
not adequately provide for specific protection of women from sexual
harassment in work places and that enactment of such legislation will take
considerable time,

{t is necessary and expedient for employers in work places as well as other
responsible persons or institutions to observe certain guidelines to ensure the
prevention of sexual harassment of women.

Duty of the Employer or other responsible persons in work places

and other institutions

It shall be the duty of the employer or other responsible persons in work
places or other institutions to prevent or deter the commission of acts of
sexual harassment and to provide the procedures for the resolution,
settlement or prosecution of acts, of sexual harassment by taking all steps
required.

Definition

For this purpose, sexual harassment includes such unwelcome sexually
determined behaviour (whether directly or by implication) as:

a) Physical contact and advances;

b) A demand or request for sexual favours;

¢) Sexually coloured remarks;

d) Showing pornography;

e) Any other unwelcome physical, verbal or non-verbal conduct

. of sexual nature
2 D
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Where any of these acts i_s committed in circumstances where-under the
victim of such conduct has a reasonable apprehension that in relation to the
victim’s employment or work whether she is drawi ng salary, or honorarium or
voluntary, whether in government, public or private enterprise such conduct
can be humiliating and may constitute a health and mit,ly problem. It is
discriminatory for instance when the woman has reasonable

grounds to

believe that her objection would disadvantage her in conncction with her

employment or work including recruiting or promotion or when il creates a
hostilework environment. Adverse conscquences might be visited if the victim

does not consent to the conduct in question or rdlb(.S any objection thereto.
m_
All employers or persons in charge of work place whether in public or private
sector should take appropriate steps to prevent sexual harassment. Without
prejudice to the generality of this obligation they should take the following
steps:
- -

A. Express prohibition of sexual harassment as defined above at

the work place should be notified, published and circulated
in appropriate ways.

B. The Rules/Regulations of Government and Public Sector
bodies relating to conduct and discipline should include
rules/regulations prohibiting sexual harassment and provide
for appropriate penalties in such rules against the offender.

C. As regards private employers, steps should be taken to
include the aforesaid prohibitions in the standing orders
under the Industrial Employment (Standing Orders) Act,

1946.

D. Appropriate work conditions should be provided in respect
of work, leisure, health and hygiene to further ensure that
there is no hostile environment towards women at work
places and no employee woman should have reasonable
grounds to believe that she is disadvantaged in connection
with her employment.




Criminal Proceedings

Where such ¢ it s ”
oy J conduct amounts to a specific offence under the Indian Penal
de or under anv other law. the o
, L_ l(m) other law, the employer shall initiate appropriate action in
accordance w ‘ y 1y e 1ot : § .\
‘ ith law by making a complaint with the appropriate authority.

11‘1 pa.l‘tlcular, it should ensure that victims or witnesses are not victimized or
discriminated against while dealing with complaints of sexual harassment.
The victims of sexual harassment should have the option to seck transfer of

the perpetrator or their own transfer. .
Disciplinary Action '

"4

Where such conduct amounts to misconduct in employment as defined by the

relevant service rules, appropriate disciplinary action should be initiated by

the employer in accordance with those rules.

W

“Whether or not such conduct constitutes an offence under law or a breach of
the service rules, an appropriate complaint mechanism should be created in
the employer’s organisation for redress of the complaint made by the victim.
Such complaint mechanism should ensure time bound treatment of

complaints.

Complaints Committee J :

referred to above, should be adequate to provide,

The complaint mechanism,
ecial counsellor or other

where necessary, a Complaints Committee, a sp
support service, including the maintenance of confidentiality.

The Complaints Committee should be headed by a woman and not less than
half of its member should be women. Further, to prevent the possibility of any
undue pressure or influence from senior levels, such Complaints Committee
should involve a third party, either NGO or other body who is familiar with the

issue of sexual harassment.

The Complaints Committee must make an annual report to the Government

department concerned of the complaints and action taken by them.
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The employers and person in charge will also report on the compliance zmth
the aforesaid guidelines including on the reports of the Complaints Committee
to the Government department.

M

Employees should be allowed to raise issues of sexual harassment at a
workers’ meeting and in other appropriate forum and it should be
afﬁnn'flti\'ely discussed in Employer-Employee Meetings.
_
Awareness of the rights of female employees in this regard should be crea'ted
in particular by prominently notifying the guidelines (and appropriate
legislation when enacted on the subject) in a suitable manner.

Third Party Harassment

. Where sexual harassment occurs as a result of an act or omission by any third

party or outsider, the employer and person in charge will take all steps
necessary and reasonable to assist the affected person in terms of support and
preventive action.

The Central/State Governments are requested to consider
adopting suitable measures including legislation to ensure that the
guidelines laid down by this order are also observed by the
employers in Private Sector.

These guidelines will not prejudice any rights available under the
Protection of Human Rights Act, 1993.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission) '
NOTIFICATION
New Delhi, the 2nd May, 2016

F

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
cmployees and students in higher educational nstitutions) Regulations, 2015 ' '

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section 1y of F;I,f(.‘lion 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1} of S'i;ction 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:- -

LA L

: Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2013. :

(2} They shall apply to all higher educational institutions in India.
: (3) They shall come into force on the date of their publication in the Official Gazi;ltc.

2. Definitions.—In these regulations, unless the context otherwise requires,-

e T

{a) “aggrieved woman~ means in relation 1o work place, a woman of any age whether employed or not. who
alleges to have been subjected to any acl of sexual harassment by the respondent: 3 :

(h) *Act’ means the Sexual Harassment of Women at Workplace (Prevention. Prohibition and Redressal) Act
2013 (14 of 2013);

{c) “campus” means the location or the land on which a Higher Educational lnslilutiuh and its related
institutional facilities like libraries, laboratories, lecture halls. residences. halls. toilets; student centres,
hostels. dining halls. stadiums. parking areas. parks-like settings and other amenitics like health centres,
canteens, Bank couniers, etc.. are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuling to
and from the institution, the locations outside the institwtion on field trips. internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and 5uuh other
asctivities where a persor is participating in the capacity of an employee or a student of the HEL,

~ \' K/
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(d) Commigsign»
Grants Commission Act, 1956 (3 of 1956);

o . o of the University
means the University Grants Commission established under section 3

. N—— s filing a sexual

() “covered individuals” are persons wha have engaged in p.ro[c.:tcd activity SU-:‘:ET; :11 rotected activity
harassment charge. or who are closely associated with an individual wha has e 'qof:l'
and such person can be an employee ora fellow student or puardian of the offended person.

! egulations

(D “employee™ means a person as defined in the Act and also includes, for the purposes of ll'lctzi:: “research

:mjncc.'apprenﬁc" (or called by any other name), intems._vclumcem, .tcachc:’ as-m-hon-'visil% i
assistants, whether employed or not. including those involved in field studies, projects. s

camps;

s : : i ch

(2) “Exccutive Authority™ means the chief executive authority of the HEI: by. wl?atever name cd{l(?d. ml:lvhli|
the general administration of the HEI s vested. For public funded institutions the Ex?cmwr..: Au llor )i’
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control anc

Appeal) Rules, 1965 or ity equivalent rules; W)

(h) “Higher Educational Institution™ (HEI) means a university within the meaning of r:'lau;.e (’j) of section 2, "
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution decmed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956):

(1) “Internal Complaints Commitree" (ICC) means Internal Complaints Committee to be CDnSliIUICd_b}"iill
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations:

(X) “sexual harassment™ means-

(1) *“An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
aclual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verba conduct of sexual nature:
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography™

(i) any one (or more than one or all) of the following circumstances, if it aceurs or is present ip
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexua] lavours

(b) implied or explicit threat of detrimental treatment in the conduct of work

(¢) implied or explicit threat about the present or future status of the person concerned:

(d) creating an intimidating offensive or hostile learning environment:

(c) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

Person concerned:
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g () “siudent” means a person duly admitted and pursuing o programme of study either through regular mode
: es in a HEL

or distance mode, including short-term traning propramm
Provided that a student who is in the pracess of taking
admitted, shall be treaed, for the purposes ol these regulations, as

incident of sexuil harassment takes place against such students
ivities in o HED other than the HED where

it @ student who s a participant in any of the acl s
purposes ol these regulations, as a student of that HEI

nst such student;

pdmission in HEIs campns. although, not yet
a student of_that HEL, whewe any

Provided
cuch student is enrolled shall be teeated, for the
where any incident of sexual harassment takes place agai

cexuitl harassment oceurs as a result of an act ol

{(m) “third Purty Harnesiment™ relers 1o a situation where
dent of the HEL but a visitor 1o

omission by any third party or outsider, who is not an empldyce or a stu
the HET in some other capacity or for some other purpose orreason;
() “victimisation” means any unfavourable treatment meted out tsa person with an  implicit or explici
infention to obtiin sexual favour;

(o) “workplace” means the campus of o HEI including-

(2) Any department, organisation, undertaking, establishment. ent
unit which is established, owned, controlled or wholly or substantial
dircetly or indircetly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue,

" ot used for training, sporls or other activities relating thercof in HETs:
Any place visited by the employce or student arising out of or during the course :)f_cmp!o}-mcnl or

erprse. institution, office, btanch or
ly financed by funds provided

whether residential or

2 * o)
3 study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.
a Responsihilities of the Higher Educational Institution- (1) Every HEI shall,-
3 (a) Wherever required, appropriately subsume the spirit of the abave definitions in its policy and
'- regulations on prevention and prohibition of sexual harassmenl against the employces and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:
(h) publicly notify the provisions against sexual harassment and ensurctheir widc.disucminaliou:"

workshops for the officers, functionaries. faculty
(Mcasures for Ensuring the Safety of Women and
) of the Commission, Lo sensitize them and ensure
onsibilities enshrined in the Act and

(c) organise training programmes or as the case may be,
and students, as indicated in the SAKSHAM Report
Programmes for Gender Sensitization on Campuses

knowledge and awareness of the rights, entitlements and resp

under these regulations;
(d) act decisively against all gender based violence perpetrated against employees and students of all
d students and some male students and students

sexes recognising that primarily women employecs an
of the third gender are vulnerable o many forms of sexual harassment and humiliation and

exploitation:
(e) publicly commit itsclf to a zero tolerance policy towards sexual harassment;
(h reinforce its commitment to creating its campus free from discrimination. harassment, retaliation or

sexual assault at all levels;

{g} create awareness about what constitules sexnal harassment including hostile environment harussment

and quid pro quo harassment:

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of scxual harassment and make all sections ol the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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harassmen, contact details of members of fnterna) Complasimts Commatice , comp

ey Senril] £a00n
MO on, Any existing body already functioning with 1,0 same objective (Jike the (JF;'j;f; i
Commiyee Against Sexual Harassment (GSCASH)) should be reconstituted as 1he : d' is 48 regwred
Provided that in the latter case the HEL shall ensure 1 the constitution of such 4 'm{h); i;m'.r:.\'is)n-v 2
tor 1CC under these repulations. Provided further that sucl, a Body shall e bound by the
these vegularions:

- 2 el
* s el
2 " il they sre vietims of
nform employees und students of the recourse available o them if they ste
harassment;

- o th
' : i . CC 1o deal wi
organise repular orienlation or raining programmes for the mcmbcrs_ of the |

complais, steer ()¢ process of settlement or conciliation, etc.. with sensitvity.

Vi . ’ 2 it 15 from those
progctively move 1o curly g forms of harassment of employees and *,luricpls’ -.’,helhc; jr’u.-r Siolisine
in a dominang hower or hierarchical relationship within HEs or awing to intimate ps

from peers or from clements outside of the geographical limits of the HEI,
"

< ta book
wsment against its employees and students to b

pe 1esponsible (o bring those guilty of sexual har: e o
also put in place mechanisms and redressal syster

and initiare all proceedings as required by law and
like the ICC to curb ang prevent sexual harassment on its campus;

) ) wr . iseonduct if the
treat sexual harassment as & misconduct under service rules and initiate action for mj
Perpetrator is an employee;

treal sexuval harassmeny as a violation . of the disciplinary rules (leading up 1o rusticatio

* expulsion) if the perpetrator is a studeni;

ensure compliance with the provisions of these regulations, including appointment of ICC, within 2
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the [CC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court Judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as »
sufficient allocation of financial resources,

(3) Vulnerable groups are particularly prone to harassment and also find it more difficul; 1,
complain, Vulnerability can be socially compounded by region, class, caste, sexual orientation
minority identity and by being differently abled, Enabling committees mus; be sensitive 1o such
vulnerabilities and special needs,

(4) Since research students and doctoral candidates are particularly vulnerable the HEJs must
ensure that the guidelines for ethics for Research Supervision are putin place.

(5) All HEIs must conduct a regular and half yearly review of (he efficacy and implcmcnla{inn of
their anti-sexual harassment policy.
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(6) AL Academie Sart Colleges (now known aslluman Resauree Developiyen
~, - " 3 e ” - ¥ b

(HRDCS) and Regronal Centres oy ¢ apacity Building (RCCRg) must incorporate EEESLONY an vendor

. M . i . . i

in thew orentation and refresher courses. This shonld be icrons disciplines, gp

i nreferahly
mainstreamed nsmg the UGC SAKSHAM Report which provides indicative modiiles in this vegard

Centres

(N Orientatton courses for
sensization and sexual har
the HEL community

administrators conducted in IETLS must have 4 module

un gender
assmentissues, Regular workshops are o be conducted fof

all sections of

(]) Counselling services must be instiw

tionalised in all HEIS and must have we
L‘(!ENSC“UI'.\.

I trained full-time

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the instilutiona) community. Adequate lighting iy a necessary aspect of infrastructire and
mainteice,

o
{10 Adequate and well trained securit
stalT is necessary.
appointment.

y including a good proportion or balunce of women SeCUrity
Sceurity staff must receive gender sensitization training as a part of conditions of

(11)  HEIs must ensure reliable public trans

different sections of the HEI, hostels, libraries,
that do not hay

port, cspecially within large campuses between
laboratories and main buildings, and especially those
€ good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Religble transport may be

y considered by HEIs to enable employees and students to work late/in librarics, labpratories and to
attend programmes in the evenings. :

(12)  Residential HEIs should accord priority to construction of wamen's hostels. For
population of young women wishing o access higher edu
both urban and rural arcas and at all levels of hi
protection [rom harassment of all kinds.

the growing
cation, hoste] accommodation is desirable in
gher education which provides a modicum of

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared o male students. Campus safety policies should not_result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially

for women employees and students.

(14 Adequate health facilitics are equally mandatory for all HET, In the case of women, Lthis must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(13)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the finctioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their aétivitics o
include gender sensitization programmes in consultation with 1CCs and help to disseminate anti-

scxual harassment policies on campuses on a regular basis. The “cultural’ space and the “formal
academic space’

need to collaborate to render these workshops: innovative, engaging and unon-
mnechanical.

(16)  Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and  other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sengitization against sexual harassment,
The ICC shall have the following composition:- o
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. g . ) ke Sfow
(A Frowiding Officer who shatl fic A worman facnlty riembser employed at o senfor level (ot ‘Nl(fm
i b £ L a ke 0l A
it Frotescor iy ¢ e ol AMITVERSIY. and fiot below 1 Associnte Professor or Reader in case
celleges af the siliicational inatitutio, notnited by the Hxecotive Authoritys

T i 3 “ficer shall
Frewided that in cose a senior level womian employee is not available, the Presiding Of r:{:'cm:tm
bses sosessiataied froms offiec offices o administiative units of the workplace referred 1010 b
ey

-

i ’ - ‘ Yolnce i have
Prosvided funthiey 1l Wb etse the othier offices of mdininisteative anits of the workplace do e l,.,[hm
i senior level wonmg employee, (e Preciding Offices shall be nominated from any
watkplice of the e eiiployer or oller department or organization;"

I | ; he canse of
() 1o Taeulty members and 1w non-teaching employees, preferably committed to '”"'H‘:l ;’p”‘“
CAWOIEN of Who linve fyad experience in social work or have legal knowledge, nomina ¥

Leceutivy Authority,

e n ryr e,

(€3 Theee students, I the witter Involves students, why shall be enrolfed ut the u.ndl‘]?b”“i‘m“c
mouster s, and resenrch schalar fevels respectively, eleeted  through  transparent  demo
procedure,

(i one member from amongst non-government organisations of associations committed to tllu.bt.‘ﬂlli‘;c
Of Women or a person familior with the fssues relating 1o sexual harassment, nominated by
xecutive Authority,

(4} Al least one-half of the wtal menibers of the 1CC ghall be women.

(4 Persons in senior administrative positions in the 1 1, such as Vice~- Chancellor, Pro Vice-Chancellors,
i Kectors, Registrar, Deans, Heuds of Departments, elc., shall not be members of ICCs in order (o
“hsure atonomy of their functioning,

() The term of office of the members of the 1CC shall be for a period of three years. HEIs may also
employ a system whereby one =third of the members of the ICC may change every year.

(5 The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or mllowances for ho Iding the proceedings of the Internal Committee, by the Executive
Authority ns may be preseribed.

(6 Where the Presiding Officer or any member of the Internal Committee:

(u) contravenes the provisions of section 16 of the Act; or

(b} has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

() he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

() has so abused his position as to render his continuance in office prejudicial to (he public
interest,

sueh Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy so crealed or any casual vacancy shall be filled by fresh nomination in accordance with the
provigions of this section,”

5 Responsibilitics of Internal Complaints Cominittee (ICC) - The Internal Complaints Commitee

shall:
(i1} provide assistance if an employee or 4 student chooses to file a complaint with the police;
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Ve o wache - . 7
pumtive approaches that lead to fuythey resentment, alienabion or violence:

&5 1ssuaes through just
e the need for purely

@) woreet the safety of the ¢ i i :
I ety ol ahe complaimant by not divalging the person’s identity, and provide th
dok U ¢

mandatory rehiel by way e sl T i .
‘| ) S Y way of simetioned leave or relaxation wl attendanee regfiirement or ansier w

another department or supervisor as requi
;s : : SHPERVISOU as required duving the pendeney ol 'the vo ! . X
tor the wranster of the offender, B l ¥ complaint, or also provide

) ensure that vie CWitne o i g T

{ wre that viclms or witnesses are not victimised or discriminated against while dealing witl
compliamts of sexuwal havassment: = 2R with

() -uth;m- ln-nhltn_nntl of tetabition or adverse aetion against 8 covered individual hecanse the n—
or the student is engaged i protected activity. .

i The process for making complaint and conducting Inquiry - The [CC shall comply with the

pmct;hvuv presa |hc(1| I these Regulations and the Act, for makjng a complamt and inguiring into the
complamt m a time hound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expedinonsly and with required privacy

8 1 rocess of making complaint of sexual harassment - An aggrieved person is required to submit a
wriiten complamt to the ICC within three months from the date of the incident and in case of a series of
imcidents within a period of three months from the date of the Jast incident.

Provided that \icre such complaint cannot be made in writing, the Presiding Officer or any, Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Proyaded further that the 1CC may, for the reasons to be accorded in the writing, extend the time limit hot
exceeding three months. if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in sutuations where the aggrieved person is unable to make a complaint on account of physical ot
mental in capacity or death,

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.| i
(2) Upon receipl of the copy of the complaint, the respondent shall file his or her reply o the eomplaint

along with the list of docwments, and names and addresses of witnesses within a period of ten days.

3) The inquity has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, il any, has to be submitted within ten days from the completion of the
inquiry to the Execurive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties 1o the complaint.

4 The Executive Authority of the HEI shall act on the recommenditions of the committee within o
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by cither party.

5) An appeal against the findings or frecommendations of the ICC may be {iled by either party betore the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations,

(6) If the Executive Authority of the HEI decides nol o act as per the recommendations of the [CC. then
it shall record wrilten reasons for the same to be conveyed to 1CC and both the parties to the proceedings. Tf
on the ather hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person,

(7) The aggrieved party may seek conciliation in order to seltle the matter. No monetary settiement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through 1CC, as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred o purely punitive intervention

() ‘The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the jiroeess of the inquiry,

9. Interim redressalsThe HET may.

) transfer the complainant or the tespondent o another section or department fo minimise the risks
involved in contaet or interaction, if such a recommendation is made by the 1CC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months:

(e} restrain the respondent from reporting an or evaluating the work or performance or tests or examinations
of the somplainant; -

{d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there

is a definite threar, restrain their entry into the campus; =

(¢} take strict meusures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL, if the offender is an employee.

{2} Where the respondent is a student, depending upon the severity of the offence. the HEI may,-

(@) withhold privileges of the student such as access to the library, auditoria, halls of residence,
. transportation, scholarships, allowances, and identity card;

(b}  suspend or restrict entry inta the campus for a specific period;

(¢} expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warranrs;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The agerieved person is entitled to the payment of compensation. The HEI shail issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain. suffering and distress caused 1o the aggrieved person;
(b} the loss of career oppertunity due to the incident of sexual harassment;
{c} the medical expenses incurred by the victim for physical, Ppsychiairic treatment;

(d) the income and status of the alleged perpetrator and victim; and
(¢}  the feasibility of such payment in lump sum or in instalments,

ik Action against frivelous complaint.—To cnsure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or matlicious complaints
have 10 be made and publicised within all TIEIs. If the [CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished ag per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and s per sub-regulation (2)




18 e

—— & GAZPTTE OF INDIA : EXTRAORDINARY | Pt 1, 4]

e

of that regulation, it the complamant happens o be a student, However, the mcn. mability to substantiate a
complamt or provide adequate prool will not atiract attention against the anpl.nnunl. Vlnlli;mus: i"-‘-c;“ u;1 the
Pt of the complainant shall not be established without an inquiry, in accordance with (he procedure
presenbed, condueted before any action iy recommended. .

12. Consequences of non-compliance,—( 1) The Commission shall, in respect of Tny institution that will
qu_\.L.'nnlu\\:.‘mti ot repeatedly fatls to comply with the obligations and duties laid out for the prevention

prohibition and redressal of sexuval harassment of employees and students, take one or more of the following
actons after providing due notice: -

() \'.vnin,im\\di of declaration of fitness to receive grants under section IZB of the University Granis
L(\mmn«tnn Act, 1936,

(by  removing the nawe of the university or college from the list mamlmned by the Commission under

clause (1) of section 2 of said Act. 1956 W,

(€} withholding any grant allocated to the institution:

(d) declaring the institution ineligible tor consideration for any assistance under any of the general or
special assistance programmes of the Commission;
()

informing the general public, including potential candidates for employment or admission, through a
_notice displayed prominently in the newspapers or other suitable media and posted on the website of the

Commission. declaring that the institution does not provide for a zero. lolerance pohcy againsl sexual
* ~ harassment

(h  recommending the alfiliating university for withdrawal of affiliation, in:case ol a college;

(g) recommending the Central Government for withdrawal of declaration ax an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as umvemty in case of a
university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem [it and impose such other penalties as mav be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution

complies with the provisions of these regulations.

{2)  No action shall be taken by the Commission under these regulations unless the Institution has bzen
given an opportunity to explain its position and an opportunity of being heard has been provided 10 it.

[Advt -TI1/4/Exty /53]
JASPAL S. SANDHU. Secy. UGC
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Himachal Pradesh Technical University, Hamirpur.

Anti-Ragging Guidelines

»

What Ragging means?

Ragging is “disorderly conduct whet!: by words spoken or by an
act which the effect of teasing, treatiny

cr hundiing w. % rudene.s
any other student,

indulging in rowdy oy’ indiscipline activities
which causes o' js likely to cause annoyunce, hardship or
psychological harm or to raise fear or apprehension thereof in a
fresher or a junicr student or asking the students to do any act or
perform something which such student will not do in the ordinary
courses and whicn has the effect of causing or generating a sense
of shame or emborrassment so as to adversely affect ithe physique
or psyche of a fresher or a junior student.”

- as per Hon’ble Supreme C:u vt Judgmc-dt in WP(Civil) No 656 of 1993

What Cornstitutes Ragging?

2o .
Ragging constitutes one or more of any of the following acts:

a) Any conduct by any student or students whether by words spoken o1 .
written or by an act which has the effect of teasing, treating or handling
with rudeness a fresher or any other student. '

L) Indulging in rowdy or in disciplined. activitiss by any student or
- students which causes or is likely . cause anuoyance, hardship,
physical or psychological harm or to raise -?ar or 2pprehension - thereof in
any fresher or any other student.

c) Asking any studaent to do any act which such student will not in the
ordinary course d¢ and which has the effest of cauising or generating a
sense of shame, or torment or embarrassment so as to adversely affect.
the physique or psyche of such fresher or any othe: student.

d) Any act by a sznior student that prevents, disrupts o: disturbs the
regular academic activity of any other student or a fresher,

e) Exploiting the sesvices of a fresher or a.:; other student for couipleting
the academic tasks assigned to an individuai ot a group of siudents.

[
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f) Any act of financial extortion or forccfﬁji'exiﬁenditure bur‘c‘I'in put on a
fresher or any other student by students S

g) Any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

h) Any act or abuse by spoken words, emails, post, public insults whiqh
would also include deriving perverted pleasure, vicarious or sadistic thrill

from actively or passively participating in the discomfiture to fresher or .
any other student.

i) Any act that affects the mental health~aid self-confidence of a fresher
or any other student with or without an irent to derive a sadistic

pleasure or showirg off power, authority or superiority by a student over
any fresher

The ragging can be stopped by creating awareness auiongst the students,
teachers and parents that ragging is a reprehensible zct which does no good to
any one and by simultaneously generating an atdltﬁsphere of discipline by
sending g clear message that no act of ragging shall be tolerated and any act of
ragging shall not go unnoticed and unpunished.

Anti-ragging movement should be initiated by'the institutions right from the
time of advertisement for admissions various directinns and information with
the respect to ragging shall be including in the admission prospectus.

Apart from the directions, instructions and guidelines. given by Honorable Apex:
Court, UGC, AICTE, State Government of Himachal Pradzsh and this university
the following preventive measures are to be taken by the institution to stop
ragging in their respective institutions. i

This university makes it clear that these guide!ines are orlv illustrative and are
not intended to corn in the way of the institdiou:s and zsuthociri-g devising
ways and means to curb the ragging. If there are locad laws governing raggicy
they shall be implemenied and knowledge and information about such laws
shall also be disseminated. Ragging, if it becomes unmanageable or amounts to
a cognizable offence, the same may be reported to the police. However, the
police should be called in or allowed entry in the campus at the instance of the

head of the institution or person in charge.




Measures for prohibitic 1 of ragging at the institution Iovel:

L. The institution shall strictly observe the provisicas of the act of the
Central Government and the State Governmewsz, if any or if enacted.
considering ragging as a cognizable offence under the law and prohibiting
/nti Ragging 'n all its forms in all institutions.

2. Ragging in a all its forms shall be totally - ained ir che entire :sutution,

including its departments, constituent urizy, all its premises /i«

academic, residential, sports, canteen etc. Whether located within thic
campus or outsice and in all means of tr: nsportation of students
whether public or private. Strict action si:all ‘be taken against those

found guilty of ant ragging and/abetting raggiti..

Before admission:

1. The advertiscment for admissions shall cleariy mention that ragging is -
totally banned in the institution and is rurashable uisder law.

2. The prospectus and other admission relat:1 ¢ uments shai; incorpora:e
all-directions of the Supreme Court and the Central Government o
agplicabie so tha: the candidates and their pacents/guardians are
sensitized in respe::t of the prohibition and cansequsznces of ragging.

Undertaking preferably both in English/Hindi sha'; be taken and signed .
by the candidate to the effect that he /she is aviare of the law regarding
prohibition of ragging as well as the punishment, and ti:at he/she, if
found guilty ..f the offence of ragging and /or ahetting ragging, is liable to
be punished appropriately. gt

The application form shall also contain piinte ‘indertaking te be sign=J
by the parent/guardian of the applicant on the same matter.

The application for admission shall be accempanied by a document in
respect of the Sclwol Leaving Certificate /Character Certificate whick.

shall include a report on the behavioral pattern of the applicant.

Student seeking admission to the hostel shail have to submit separate
undertaking = this regard.

7. At the commencement of the acade.... sessicu the Hews of the
institution shall convene and adires. -meeting of various
functionaries/ager.cies like Wardens, representatives  of  students,

B
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uding police, to
the institutions
em suitably.

parents/guardians, faculty, district administm'fior‘l ill.Cl
discuss the measures to be taken to prevent ragging ml
and steps to be taken identify the offendess and punish th

displayed on all Notice

1S1 1 - . 4 Vi l
. § w, punishment shall be promnineay .
8 Provision of law, p p e XA,

Boards of all departments, hostels and other buildings ¢
vulnerable places. Some of such posters shall be of perman(.mt na un;e.
The institution shall tighten security in ite premises, s t_}"i
vulnerable places. At such points at odd hours during the carly months
of the academic session.

On Admission:- .

1 Every fresher admitted to the institution: shall be given a printed leaflet

detailing when and to whom he/she has ¢ turn tv for help anfﬂ gtfldé}lCU
for various purpsses including Wardens, ticad of the mstltutlc-m.
members of the Aati Ragging Committees, relevant district and police
authorities, addresses and telephone numbers  of such
persons/authorities etc. so that the freshers need not look up to the
seniors for help in such matters. h

2. TRe application form for admission/enrollment shall have a printed
undertaking to be ‘illed up and signed by the caadidate to the effect that .
he/she is aware of the institution’s apuvroach\towards ragging and the
punishments to wkich he or she shall be Xable if fnund guilty of ragging.
A similar undertaking shall be obtained from t1;e parent/guardian of ti:e
applicant. o

3. The management, the principal, the teachiné staffl should interact with
freshers and take them in confidence by appricing them of their rights as
well as obligation to fight against ragging. The head of the institution or a
person high in a authority addresses meetings of teachers, parents and
students collectively or in groups in this behalf. At the time orn
commencems2t of the academic session, the institutions should
constitute Anti Ragging Committees te ook and continuous watch and
vigil over rqgging 50 as to prevent its oveurrerice and recurrence. To
promptly deal with the incidents of ragging brought tu its notice S
Commiti.z.

4, The leaflet mentioned above shall also tell atont t_htfir fresher students of
the institution ana clearly instructing them tha: they should desist from:
doing anything against their will even if ordered = the seniors, and Shal: |



not tolerate any eirocities against them. The leaflet mentioned above
shall contain a calendar of events and activities laid down by the
institution.
At the end of Academic Year:- The Principal send a letter to the
narent/guidelines who are completing the first year informing them about the
. * . .
I’aw regarding ragging and the punishments aad appealirig 1o them to impress
upon their wards to desist from indulging in rapeing when they ~orie back at .
the beginning of the nex{ academic session.

Setting up of Committess and their functions:-

The Anti Ragging Committee:- The Aﬁti Ragving Committee shall be
headed by the Head of the institution and shall corsist of representatives
of faculty members, parents, students belonging to the freshers category
as well as seniors and non-teaching suitable punishment to thHose found

guilty.

2 The Anti Ragging Sguad:- The Anti Raggi.- Snuad- shall be nominated by
the _Head of the institution with such rep.esentation as considerad
necessarv and sha'l consist of members belonging to the various sections
of the campus ccmmunity. The Squad will l:ave vigil, oversight and
patrolling functions. It shall be kept mobile, alert and active at all time
and shall be empowered to respect places of porential ragging and make
surprise raids on hostels and other hot spots. Thw Squad will investigate
incidents of ragging and make recommendaiicns to the Anti Ragging
Committee and shall work under the overail guaidance of the said

i

Committee,

3. Monitoring Ceil on Ragging:- There shall 1- « “oadoring Cel on Ragging
at the university level for monitoring the: activities of the Antj Raggiy: -
Committces, Squaris and Mentoring Cells, regavding compliance with the
instructions on conducting orjentation pregrammes; counseling session
etc. and regarding “he incidents of Anti Raggin;. .

Media and Social Society shall be involved in the e:scrcise:-

L The punishment t.: be meted out has to be exemplary and justifiably
harsh to act as a deterrent against recu.rence of sac- ncidents.

2 Every single incident of Anti Raggirny «hess the wi'.p or his
parent/guardian o.- the Head of the institutics is not satisiied with t:.«
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mstitutional arrangement for action, First Information Report must be

filed.
3. Any failure on the part of the institutionat or “he aathority or negligenc=
or deliberate delay in lodging FIR with the local police shall be construed
to be an act of culpable negligence on the nart of the institutional

authority.
If any victim or his parent/guardian of ragging intends to file FIR
directly with the police, that will not absolve the institutional authority

from the requirement of filing the FIR.

5. Anti Ragging Committees and Squads “hall be forti:with formed by the
institutions and it shall be the job of the -ommitize or the sonad as the .
case may be to suee that the Committee’s 1: commendations and &
observed without e kception and if it is noticed that there is any-deviation,
the Hon’ble Suprer.ie Court may take action agaiast such institutions.

The local community and the students in particular must

humanizing effect of ragging. Posters, notice boards and
may be used for the purpose. Failure to
an act of necgligence in maintaining

Other Measures: -
be made aware of de
sign—boa;ds wherever necessary,

brevent ragging shall be construed as
discipline in the institution on the part of th® manages::ert, the principal and

the persons in authority of the institutions. Re=:onsibilily shall be ible to be
fixed on hostel wardens /superintendent who shotld rmself/crself reside -~
thereat, and wherein the entry of seniors and outsiders shall be prohibite<
after specified hour of r.ight and before except undf_ﬁ_‘ the of the person In-
charge. If the individua's committing or abettinngsragging are not identified
collective punishment could be resorted to act as a urterrent punishment and

to ensure collective pressure on the potential raggers.

The affidavits shall be furnished at the beginnirg of each «:cademic yeas: |

1.
by every stud-nt, that is, by fresher’s as well as seniors,

2 The institution skall arrange for regulz:s and periodic psvcuiiological
counseling and ori¢ntation for students (for f~-shers separaely, as well
as jointly with sen:ors) by professional counseinrs during the first three-

months ci the new academic year.

Parents and teache¢is shall alsc be involved in such sessions.

4, The institution shall undertake measures for exti-nsive publicity against
ragging by means of audio-visual aids, by hclding counseling sessions,



workshops, paintirg and design competitions smong students and other
methods as it deems fit.

Wardens shall be appointed as per the eligibility criteria laid down for the
post reflecting both the command and contro! aspects of maintaining
discipline, as well as the softer skills of counseling and communicating
with the youtl: outside the class-room situations.

The security personnel posted in hostels skiail be under the dlrect control
of the Wardens and assessed by them. P (AR

Private commercially managed lodges and hostels shall be registered with
the local police avthorities, and this shall be dore necessarily on the
recommendation ef the Head of the institutio:. Action in the event of
ragging in such premises, just as they would be for incidents within the

campus.

The Head of the institution shall take immediate action on receipt of the
recommendations of the Ant-Ragging Sguad. H:¢/ ©“ne shall also take
action suo motto if ¢che circumstances so warrant.

Fresher’s who do 1.0t report the incidents of ragging either as victims -»
awrwitnezses shall also be punished suitably. '

Anonymous randcin surveys shall be con-iucted across the 1lst year
batch of students (fresher’s} every fortnight during the first three months .
of the academic year to verify and cross-check: whether the campus is

indeed free of ragging or not.

The instituticn shall file an FIR with the, pollre / local authorities
whenever a case of’ ragging is reported, l‘-..,t continue with its own enquiry
and other measures without waiting for ~c.don or: the part of the police;
local civil authorities. Remedial action shiall 1 in:tiated and complete

within the one weel¢ of the incident itself.

Preventing or actir;; against ragging shall be the collective responsibility
of all levels and sec:tions of authorities or functicnaries in the institution,
including faculty, and not merely that of the specific body/ committee

constituted for prevention of ragging.

The Heads of inst.tutions other than universities shall submit weekly -
reports to the Vice-Chancellor of the univeisiiy the: insutution is affiliated
to or recognized by, during the first three aonths of new acadiemic year
and thereafter each month on the status 37 comngliance witi. zati-ragging

measures.

X
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. : r t by the
14, Freshers’ welcome parties shall be organized in each depar U:c?rl;llisssifons
senior students and the faculty togeﬂ}er soon aftt}rthe academic’
preferably within the first two weeks of the beg_rrl?.mg o o
session, for proper introduction to one an~ther a-1 where\ ae hlAtu s
the freshers are breught out properly in th. 1™ :'su:ncc of th'; *._._.-‘,u Y i
helping them to shed their inferiority compler, if any, and remove thq;

inhibitions,

15.  The institution shels enhance the student-far ity inferaction by involving
the students in all matters of the institution.

Punishments:- (As per UuCe Regulations 2009 and AICTE Regulation 2009)

At the institution level: Depending upon the nature and gravity of the offe'nce
as established by the Anti- Ragging Committer of the insdiation, the possible
punishments for those found guilty of ragging c. the institution levei shall be
any one or any combination of the following: ‘

Caucellation of admission .
Suspension trom attending classes
Withholding / withdrawing scholarship / fellowship and other
benefits
i Debarring from appearing in any test / exaniination or other
evaluation process -
Withhelding iesults R
Debarring from repi'esenting e insttutdns in any regional, -
national or iriternational meet, tou:. 'ment, vuuth festivai, ecc.
Suspension/ expulsion from the hosiei :
Rustication fiom the institution for seriog ranging from 1 to 4
seniesters >
Expulsion from the institution and ccnseguent debarring from
admission tc any other institution

Collective punishment: When the persons committing _r abetting the crime o
ragging are not identified, the institution shall resozt o collective punishmen-
as a deterrent to ensure community pressure on the Dotential raggers.

Action to be taken by tFe University level i resﬁaét_&t efizistitutions under it-

If an institution under a university (being const:uent of, «ffiliated to »,
recognized by it) fails tc comply with any direction of the Honorable Court,
provisions of the UGC [legulations, AICTE Regulativn and directions of any
other Regulatory Body . stop ragging, fails to -urb regging effectively, the
university may impose aity or all of the following penai“ies on it




Prohithisi K o WA
unc;lgi:;g 'ﬂ;;h Institution from presenting any students then
i ng & program::ne of study therein for the award of an
: .gree/ diploma of the university g
Withholding any grants allocated to it. by t1y- univcrsit_;r

Any other appropriate penalty within the powers of the university.

The AIC:TE h‘aS also framed Rules & Regulatiors for Prevention and Prohibition
of Ragging vide its Notification no. 37-3/Legai/ A'CTE/?00Y dated 275 0%-2000
has taken. a very serious view of ragging inciden.z: in educations’ ‘nstitutions
and on Directions of the Hon'ble Supreme Courct of india vide its Order dat .
16.5.2007 has ordered strict implementatiori of following rules & regulations
for Prevention and prohitition of Ragging in technical (astitutions.

'I‘he: institu_!‘_ional authority shall intimate the incidesr:{s of ragging occurred in
their premises along with actions taken to the Ccumncil immediately after
occurrence of such incident and inform the status of the case from time to

time.

Legal Provisions:

Tie judgments, orcers, Act, Rules and Reguiztions of Apex court, State
Government, UGC and AICTE is compiled in form of nooklet and enclosed witl:

these guidelines for necessary compliance.
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INTERNAL COMPLAINTS COMMITTEE ( ICC)

b1

& Ry

In pursuance of UGC (prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) regulations, 2015 read with sexual
harassment of women at workplace(  prevention, prohibition and redressal)act,2013, internal
complaints committee(ICC) is constituted as under to deal with the complaints relating to
sexual harassment at work place. '

The ICC comprises of the following members:

 Sr.NO. | Post Name of | Designation ]
members
1 Presiding officer Mrs. Shanu Priya Chairperson
2 Two faculty members Mrs. Arti Devi Member
| Ms. Pratibha choudhary P
3 Two non-teaching employees Ms. Saroj Member
Mr. Rakesh Member
4 - A member from NGO or a person | Mrs. Rooma koundal Member
' familiar with sexual harassment | ZIP, Dehra
issues
5 Three student nominees Mr. Ayush Gupta Member
(M. Pharm)
Ms. Amita Member
(B. pharm,7" sem)
Deepak sharma Member
L _ (B. pharm,5" sem)

% Miss Astha Sharma Will Act As The Member Secretary
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Date: 11-02-2022
Minutes of the meeting of the Internal Complaints Committee (ICC)on s

exual Harassment
of women employees and students in higher educational institutions, Regulations, 2015 read with
Sexual Harassment of women at workplace (Prevention, Prohibition and Redressal) Act 2013,
Internal Complaint Committee (ICC)” has been duly constituted to dea] with the complaints
relating to sexual harassment at workplace.
The agenda of the meeting:
® To read and confirm the minutes of the previous meeting of the ICC held on dated 12-14-
2021.
e The members unanimously confirmed the minutes,
® Details of the constitution of the committee.
* Minutes of meeting of the Internal Complaints Committee.
e To discuss problems relating to academics. :
* To discuss any other issues or complaints placed by girl students.
* Regarding matters relating to complaints, it was found that there is no complaint of
sexual harassment brought to the notice of the cell so far.
The Chairperson conveyed her thanks to the members for attending the meeting and the-
members agreed that the Committee will meet every quarter on a regular basis or earlier if need
arise.
Meeting ended with vote of thanks to the Chair.
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WOMEN CELL COMMITTEE ~

In order to comply with HimTU, Hamirpur regulations, “WOMEN CELL” of
LAUREATE . INSTITUTE OF PHARMACY, VPO KATHOG, TEHSIL
JAWALAMUKHI, DISTT. KANGRA H.P. 177101 has been re-constituted
with following Ex-officio and staff members in different positions with
Objectives to address and solve the complaints related to girls’ students and
women employees working in the institute.

-

X7

S. NAME OF THE | DESIGNATION POSITION | MOBILE NO.
No. |[FACULTY
1, Dr. Pallavi Ayurvedic Medical | Ex-officio | 94187-72550
Officer, Kherian, | member
Dehra
2. Mrs. Arti Devi | Assistant Professor | Convener | 8350905100
3. Mrs. Shanu Assistant Professor | Member 9882370504
Priya Secretary
4. Dr. Pratima Assistant Professor | Member 98825-54747
Ashawat
5. Mrs. Shavinder | Assistant Professor | Member 9726439478
Kumari
6. Mrs. Arti Rana | Assistant Professor | Member 8894268226
7, Ms. Astha Assistant Professor | Member 8626859761
Sharma

A registry to register the complaint is established and kept under the supervision
of Mrs. Shanu Priya. On receipt of the complaint, the staff in charge of the
registry will submit the same to the Member Secretary of the “WOMEN
CELL”. The committee will meet with information to the complainant on their
day of convenience. An aggrieved student or parent may appear in person to

parent his/her case. ﬂ’f
il
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Copy to:
- Py " T
. Dr. 1 .|Hu.\ i, Ex-officio Member
Ayurvedic Medical Officer, Kherian, Dehra

2. Mrs. Arti Devi Convener

Assistant Professor, Laurcate Institute of Pharmacy

3. Mrs. Shanu Priya Member Secretary

Assistant Professor, Laurcate Institute of Pharmacy

4. Dr. Pratima Ashawat Member
Assistant Professor, Laureate Institute 01‘"1311211'111;1cy
5. Mrs. Shavinder Kumari Member
Assistant Professor, Laureate Institute of Pharmacy
0. Mes. Arti Kumari Member
Assistant Professor, Laureate Institute of Pharmacy
Member

7. Ms. Astha Sharma
Assistant Professor, Laureate Institute of Pharmacy

N
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NOTICE

-

This is infon‘ned to all the women cell committee members of the institution
that tomorrow on dated 04-Feb-2023. There 1{3 a meeting on re-constitution of
committee. The meeting will be held in conference hall at 4:00 PM. All the
members and students (class representative - girls) are directed to attend the
meeting without fail.
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Minutes of Meeting

A meeting of women cell members and students,_(class representative - girls) was held
at conference hall on 4 Feb-2023 at 4:00 PM.

. 0 . .
The agenda of meeting was to know about any quéries, complaints or any suggestions.

Following agendas were discussed during meeting:

1.

W N

=

To read and confirm the minutes of the previous meeting of the women cell
héld on 8" Oct 2022. The members unanimously confirmed the minutes.
To maintain records of each meeting with students.

To remain observant regarding girls safety.
To discuss guidelines for the redressal of grievances related to sexual

harassment of female students, teaching, non-teaching staff.
To realize role of women in building up a healthy society

There was no such complaint from the student volunteers.
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Date:. wQYmldi dod 3.,
Minutes of Mecting -

. A meeting of women cell members and studen

ts (class representative - girls) was held
at conference hall on 4 Feb-2023 at 4:00 PM.

. ala . -
The agenda of meeting was to know about any quéties, complaints or any suggestions,

Following agendas were discussed during meeting:

I. To read and confirm the minutes of the previous meeting of the women cel]
héld on 8% Oct 2022. The members unanimously confirmed the minutes.

To maintain records of cach meeting with students.

To remain observant regarding girls safety.

To discuss guidelines for the redressal of grievances related to sexual
harassment of female students, teaching, non-teaching staff.

5. To realize role of women in building up a healthy society

Bw

There was no such complaint from the student volunteers.
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CORRIGENDUM- ESTABLISHMENT OF A WOMEN CELL

' In order to comply with the HimTU, Hamirpur regulations, "WOMEN CELL"
of LAUREATE INSTITUTE OF PHARMACY, VPO KATHOG, TEHSIL
JWALAMUKH]I, DISTT. KANGRA, H.P: 177101 has been constituted with
following Ex-officio and staff members in different positions with an objective

to address and solve the complaints related to girl students and women
employees working in the institute.

S. NAME OF THE DESIGNATION POSITION MOBILE
No FACULTY No.

1. Dr. Pallavi Ayurvedic Medical Ex-offcio 94187-72550

officer,kherian, Dehra member
2. Mrs. Arti Devi Assistant professor Convener 83509-05100
3 Mrs. Shanu Priya Assistant professor Member 98823-70504
Secretary

4, Dr. Pratima Ashawat Assistant professor Member 98825-54747
5. Mrs. Upasana Thakur Assistant professor Member 85804-36784
6. Mrs. Shavinder Kumari Assistant professor Member 97264-39478
7. Mrs. Arti Rana Assistant professor Member 88942-68226
8. Ms. Astha Sharma Assistant professor Member 86268-59761

A registry to register the complaint is established and kept under the supervision
of Ms. Shanu Priya. On receipt of the complaint, the staff in charge of the
registry will submit the same to the Member Secretary of the "WOMEN
CELL".*The Committee will meet with information to the complainant on their
day of convenience. An aggrieved student or parent may appear in person to

present his/her case. . ¥
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Copy to:

1. Dr. Pallavi,

Ayurvedic Medical Officer, Kherian, Dehra

!‘\J

Mrs. Arti Devi,

Assistant Professor, Laureate Institute of Pharmacy

3. Mrs. Shanu Priya,

Assistant Professor, Laureate Institute of Pharmacy

Ex-officio member

Convener

Member Secretary

4. Dr, Pratima Ashawat, Member

‘Assistant Professor, Laureate Institute of Pharmacy

5. Mrs. Upasana Thakur,

Assistant Professor, Laureate Institute of Pharmacy

6. Mrs. Shavinder Kumari,

Assistant Professor, Laureate Institute of Pharmacy

7. Mrs. Arti Rana,

Assistant Professor, Laureate Institute of Pharmacy

8. Ms. Astha Sharma,

Assistant Professor, Laureate Institute of Pharmacy
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Grievance Redressal Process
Student and Staff
% Lodge Grievéhge
Offline

Online
! Complaint box in admin block

o Acknowledgement of the problem
or dissatisfaction bf the Grievance cell

Collecting the relevant information relating to the nature of the
complain

Action taken
Grievance cell resolve the issue

The resolution and decision is informed to the student

If student is satisfied the matter would be closed

The resolution and decision is informed to the concerned person
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FLOW CHART OF GRIEVANCE CELL
?‘ -
STUDENT < »
' —» Stepl
MENTOR. Step
HOD
STUDENT GRIEVEANCE CELL > Step 2
GRIVANCE REDRESSAL PROCESS > Step 3
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GRIEVANCE REDRESSAL COMMITTEE

In order to comply with the AICTE Regulation for addressing, student or parent’s grievance in the
technical institution, “GRIEVANCE REDRESSAL COMMITTEE” of LAUREATE
INSTITUTE OF PHARMACY, V.P.O KATHOG, TEHSIL JAWALAMUKH]I,
DISTT. KANGRA, H.P-177101 has been"Constituted on 3-Oct-2022 with the following
staff in different positions to enquire the nature and extent of grievance. The committee can
suggest the final action to be initiated at the institutional level for the redressal of the same.

SNO. [ NAME OF THE FACULTY | DESIGNATION |  POSITION MOBILE NO.
7 DR. M.S ASHAWAT PRINCIPAL CHAIRMAN 9805676721
2. Dr. C.P.S VERMA PROFESSOR MEMBER 9816334013

SECRETARY AND
DEAN STUDENT
WELFARE
3. MR. PRAVIN KUMAR ASSOCIATE MEMBER 9816468699
PROFESSOR
4. Mirs. SHANU PRIYA ASSISTANT MEMBER 9882370504
PROFESSOR
5. Mrs. ARTI RANA ASSISTANT MEMBER 8627889146
PROFESSOR
6. MR. DEVRAJ ASSISTANT MEMBER 9418927724
PROFESSOR
7 MS. MINAKSHI STUDENT EX-OFFICIO 8219941213
MEMBER
8 | MR. GAURAV BANYAL STUDENT EX-OFFICIO 7876204428
MEMBER

A registry to register the complaint is established and kept in the principal office under the
superyision of Mr. Pravin Kumar. On receipt of the complaint, the staff incharge of the
registry will submit the same to the Member Secretary of the “Grievance redressal

Committee”.
DIRE(Z%/R%?U PRINCIPAL

LAUREATE INSTITUTE OF
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The Committee will meet, with information to the complainant on their day of convenience
An aggrieved student or parent may appear in person to present his/her case.

In the case, the complainant not satisficd with the decision of the committee, they may send
their appeals to the “NODAL OFFICER” appointed by the HimTU, HAMIRPUR. The
NODAL OFFICER will fix a date for hearing the complainant which shall be
communicated to the institute and aggrieved person.

The institution shall comply with the order of the NODAL OFFICER, Any order of the
NODAL OFFICER not complied with by the institution will be reported to AICTE for
appropriate action.

Copy to: ,

1. Dean Academics, H.P. Technical University, Hamirpur Nodal Officer

2. Dr. M.S Ashawat, Chairman
Principal, Laureate institute of pharmacy

3. Prof. (Dr.) C.P.S Verma Member Secretary

i (Professor, Laureate institute of pharmacy

4. Mr. Pravin Kumar, Member
Associate Professor, Laureate institute of pharmacy

5. Mrs. Shanu Priya, Member
Assistant Professor, Laureate institute of pharmacy

6. Mrs. Arti Devi, Member
Assistant Professor, Laureate institute of pharmacy

7. Mr. Devraj, Member

Assistant Professor, Laureate institute of pharmacy

8. Ms. Minakshi Ex- officio member
Student, B. Pharm, Laureate institute of pharmacy

9. Mr. Gaurav Banyal Ex-officio member

Student, B. Pharm, Laureate institute of pharmacy
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Anti-Rageing Commifiee-Corrigen 1

: » 4 H . . . . . t . P
As per UGC, PCI and Himachal Pradesh Technical University guidelines Anti-Ragzing committes has besn
constituted. The names of the members are given below:

_ S-No | Name | Designation Position | Mobile No. | Email i
1 - Mr. Purshotam | SHO. Police Station | HP Govt. | 01970- Police jwalaji_hpG@nic.in
| | kumar | Jwalamukhi nominee | 222322 i
2 { Dr. M.S | Principal Convener | 9805676721 contactlaureate@gmail. com |
| Ashawat .
3 | Prot  C.PS | Professor, Dean | Co- 9816334013 | cpsinghverma@gmail.com |
! 1 Verma Student Welfare convener I
| 4 Mrs. Reeta | Pradhan, G.P,Kathog | Member 7807332641 | contactlaureate/@gmail.com
i Devi
E 1 Mr Pravin | Associate Professor | Member | 9816468699 kumar3735@gmail.com .
i Kumar
| 6 Ms. Pcoja | Assistant  Professor, | Member 3627389146 | Pkaushal369@gmail.com
! Kaushal Warden,Girls Hostel
| 7 i Ms. Rinu Rana | Assistant Professor Member 8623839441 rinupharma@gmail.com
I8 { Mr. Dev Raj Assistant Professor Member 0418727724 | rajandev5635@gmail.com
| 9 ! Mr. Raj Kumar | Store Incharge Member 0316235435 | syalrajé@gmail.colm
| 10 | M= Parag | Sudeni, M.Pharm-TI| Member 7807156163 Parag,_"sharma.ps@gmail.com
| Sharma Year
j 11 Hitesh kumar Sudent, M Pharm-1 | Member 3530498195 | Hiteshcool. hi@gmail com [
i Year \ 1
] 12 Mr Subndesp | Student, B.Pharm-VII | Member 3628871322 | subhdeepsingh9211@gmail.co |
I' Sem m |
13 | M  Rakshit | Student, B.Pharm-V | Member 7376750801 | rakshitverma202024@gmail.c i
i Verma Sem om v |
P14 | Mo Ansh | Student, B. Pharm-TIT | Member 7876661295 | Anshmalhotra395@gmail.com |
| Malhotra Sem.
5T Akshit sharmz | Student, B. Pbarm-l | Member | 9871448810 Akshusharmade9s@gmail.co |
Year m :
{16 Mr. Arpit | Student D.Pharm-TI Member 0882333752 | Arpitchoudhary25@gmail.com |
E Choudhary | Year E
D17~ MexAnld Student,D.Pharm-I Member 2623080708 | Atulpandité330@gmail.com i
i Year " L

Responsibilities of Anti-Ragging Committee:
As committes will be fully responsible to ensure that no incident of ragging, as given in their regulations taken place and
will also menitor and ensure that the instructicns of their regulations are followed fully at ail times.

The commitiee will also maintain vigil at all times and ensure that the Anti-Ragging squad functions properly. On
complaint of ragging from any fresher student or any other person who witness the incident of ragging, immediate acticn
will be taken by anti-ragging comnittee. The student or group of students against whom complaint is reported. if found
guilty, the committes will decide the appropriate punishment from the list of punishments frem the regulations.
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Anti-Rageing Squad

Date:..

To kee

of rag I;“\lellhm the institute campus during academic hours, boy's hostel and girl's hostel to prevent any incidents

g mﬂ [“\:‘ﬁ ? a;""““"'"L squad has been constituted, The anti-ragging squad should report any incident of the
Laing 10 the aither Convener or Co-convener of the nmi-m&gmg committee for necessary action.

._ C onsti&jution of anti-ragging squad is given below:
! S.No ! Name Designation Position MQ__
1 | Prof(Dr) M.S Ashawat | Principal — [ Convener 9805676721 |
‘E «:'-‘ | Prof. C.P.S Verma Professor, Dean Student Welfare Co-convener _im__léflﬁﬂi_l
L2 Mr. Pravin Kumar Associate Professor | Member 9816468699 |
{ 4 Ms. Rinu Rana Assistant Professor Member ﬁ@w
{5 Ms. Pooja Kaushal Assistant Professor, Warden Girls | Member 8894375546
! Hostel
|6 | Mr Rohit [ibrarian Member 9832875888
{7 Ms. Astha Assistant Professor Member 8350841436
| 8 Ms. Pratibha Chaudhary | Assistant Professor Member 8894007162
E Ms. Anchal Assistant Professor Member 8628869490 |
10 Mr. Raj Kumar Lab. Technician and Store | Member 9816235435
Incharge
Anti-Ragging Squad for Boys and Girls Hostels of the Institute:
S.No | Name Designation Position Mobile No
1 Prof (Dr) M.S Ashawat Principal Convener 0805676721
2 Prof, C.P.S Verma Professor, Dean Student Welfare | Co-convener 0R16334013
3 Prof (Dr) Amardeep Professor, HOD, Department of | Member 9772782108
Ankalji PA&QA
4 Ms. Pooja Kaushal Assistant Professor, Warden Girls Member 8894375546—
Hostel
5 Ms. Astha Assistant Professor Member 8350841436
6 | Ms. Pratibha Chaudhary | Assistant Professor Member 8894007162
7 { ‘Mr.Nlohit Sharma Office Supdt. "™ember 9459645099
o
.__/_._:f{ e =
Prof (Dr) M.S. As
(D) ! hawat o
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Anti-Ragging Committee-Corrigendum

As per UGC, PCI and Himachal Pradesh Technical University Guidelines Anti-Ragging
committee has been re-constituted. The names of the members are given below:

:,;' Name Designation Position Mobile No. E-mail
Mr. Purshotam | SHO Police Station HI' Gowt. 01970- A e i
lice | hp@nic.
i Kumar Jawalamukhi Nominee 222322 ER e ) ADEE L
2 Rrof(Dn) MLS. Principal Convener 9805676721 contactlaureate@gmail.com
Ashawat
: Professor, Dean - ’
3 Prof. CPS Student Welfare, Co- 9816334013 cpsinghverma@gmail.com
Verma : Convener
Chief Warden
4 xS R?cta Pradhan, G.P, Member 7807332641 contactlaureate@gmail.com
Devi Kathog
5 M{{fﬂ‘:ﬁ?“ Associate Professor Member 9816468699 kumar3785@gmail.com
6 Ms. Astha Assistant Professor Member 8350841436 asthallOsharma@gmail.com
7 ngﬁnu Assistant Professor Member 8628839441 rinupharma@gmail.com
8 Mr. Dev Raj Assistant Professor Member 9418727724 rajandev5655@gmaii.com
9 Mréuﬁ(;ir:ka Warﬂi;,tglrl . Member 7018735896 galeriamonika3l@gmail.com
10 Mr. Raj Kumar Store Incharge Member 9816235435 svalraje@gmail.com
1 "gl Parag S‘“d"“‘;{tl: harmel | Mrerber | 7807156165 | paraezenarmia ss@emailcom
12 M;z;l:;_‘c’h Studcnt:(l\efla:rf’ham-l Member 8580498195 hiteshcool.hi@gmail.com
13 | Mr. Shubhdeep S‘“d;‘}:"gﬂ‘m' Member | 8628871322 | subhdeepsingh9211@email.com
Mr. i tu " -
14 rvsna::‘“‘ S d"'\‘}'sz Pharm- | Nember | 7876750891 | rakshitverma202024@email.com
Mr. Ansh Student, B. Pharm-
15 Malhotra e[n“ Sem. = Member 7876661293 anshmalhotra395@gmail.com
Mr. Akshit Student, B. Pharm-
16 Sharmal I'sem At Member 9871448810 akshusharmad693@egmail.com
Mr. Arpit Student, D.Pharm- , i
% | o uﬁ}’lgw el Member | 9882333752 | arpitchoudhary25@email.com
tudent, D.Pharm-
18 Mr. Atul Studen Vo am-11 Member | 8628089798 atulpandit6530@gmail.com
’
gD
‘____,___,—-"
DIRECTOR Cum PRINCIPAL
LAUREATE INSTITUTE OF
PHARMACY KATHOG

TEH. JAWALAMUKH|
DISTT. KANGRA (H.p,)




Responsibilities of Anti-Ragging Committee:
As committee will be fully responsible to ensure that no incident of ragging. us given in their reculations taken place and
will lse monitor and ensure that the instructions of their regulations are followed fully atall times.

The committee will also maintain vigil at all times and ensure that the Anti-Ragging squad functons properly. On
complaint of ragging from any fresher student or any other person who witness the incident of ragging. immediate action
will be taken by anti-ragging committee. The student or group of students aguinst whom complaint is reponted. if found
auilty. the committee will decide the appropriate punishment from the list of punishments from the regulations.




Telefax: 0} 970222000

LAUREATE INSTITUTE OF PHARMACY

{Approved by PCI & AICTE Rew Delhi and H.p. G

; v 1 1 R JF. Govt Under
Affiliated to Himachal Pradesh Tec -
V.P.O Kathog, Tehsil Jawalamukhi,

Ref. No. ..é;.pﬁ./.,(gga/;{:;,t,t.;_.ﬁéé "_"7._"?.-

: Section 2N of G Ach L%
hnical Universi ty, Hapdypur
Distt. Kangra, H.P.(17603 1)

Date:... Q1408 d8 ...

Anti-Ragging Squad

To 'k::cp vigil in t‘hc Institute campus during academic hours, boy’s hostel and girl’s hostel to prevent any
mc1dem§ of ragging, the anti-ragging squad has been constituted. The anti-ragzing squad should report
any incident of the ragging to the either Convener or Co-convener of the anti-ragging committee for
necessary action.

Re-constitution of anti-ragging squad is given below:

S.No | Name Designation Position [ Mobile Ng
1 Prof (Dr) M.S Ashawat | Principal Convener I 9805676721 |
2 Prof. C.P.S Verma Professor, Dean Student Welfare ~ Co-convener 1 9816334013 |
3 Mr. Pravin Kumar Associate Professor Member I 9816468699
4 Ms. Rinu Rana Assistant Professor Member | 8628839441 |
5 Ms. Dimple Assistant Professor - Member 7018839950 |
6 Ms. Astha Assistant Professor, Warden Girls Member | 8350241430 |
Hostel _ i i
7 Ms. Monika Warden Girls Hostel Member | 7018735896 |
8 Mr. Rohit Librarian Member I 98825758%5 |
9 Ms. Pratibha Chaudhary | Assistant Professor - Member | 8894007162 |
10 Ms. Anchal Assistant Professor - Member | 8628809490 |
11 Mr. Raj Kumar [ab. Technician and Store Member | 9816235435 |
. Incharge | 1.
Anti-Ragging Squad for Boys and Girls Hostels of the Institute:
S.No | Name Designation ~ Position | Mobile No |
1 Prof (DryM.S Ashawat | Principal - Convener | 9805676721 |
2 Prof. C.P.S Verma Professor. Dean Student Welfare = Co-convener 9816334013 *
3 Prof (Dr) Amardeep | Professor. HOD, Department of = Member Q772782108 ’;
Ankalji PA&QA ' . . |
4 Ms. Monika Warden Girls Hostel - Member } TOI8735896 |
5 Ms. Astha Assistant Professor - Member E 8350841436 |
6 Ms. Pratibhg Chaudhary | Assistant Professor  Member i 88?400”? lbi_}:
7 Mr. Mohit Sharma Office Supdt. " Member 19459645099 |
>~ X

—
P Ny

Prof {_Dr}—:i‘;/l';S: Ashawat



‘erence Number 1729622
ANTIRAGGING AFFIDAVIT BY THE STUDENT

1. 1, Prince Baloria s/o - d/o Mr./Mrs./Ms Joginder Kumar, having been admitted to Laureate
Institute of Pharmacy kathog Dehra Distt Kangra have received a copy of the UGC regulations

on Curbing the menace of Ragging in Higher Educational Institutions, 2009, (hereinafter

called the "Regulations”) carefully read and fully understood the provisions contained in the

said Regulations.

I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes

_ ragging.
3. I have also, in particular, perused clause 7 and clause 9.1 of the Regulation and am fully aware
of the penal and administrative action that is liable to be taken against me in case I am found
guilty of or abetting ragging, actively or passively, or being part of a conspiracy to promote

ragging.

4. I hereby solemnly aver and undertake that:-
I will not indulge in any behavior or act that may be constituted as ragging under clause 3 of

the Regulations.
I will not participate in or abet or propagate through any act of commission or omission that
may be. gonsﬁtuted as ragging under clause 3 of the Regulations.

5. I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause
9.1 of the Regulations, without prejudice to any other criminal action that may be taken

against me under any penal law or any law for the time being in force.

I hereby declare that I have not been expelled or debarred from admission in any institution in

6.
the country on account of being found guilty of, abetting or being part of a conspiracy to
promote, ragging; and further affirm that, in case the declaration is found to be untrue, I am

aware that my admission is liable to be cancelled.

DECLARED ON (O] - 01 — #0905
Ho
of Deponent

= on

Signa
Prince Baloria

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of

the affidavit is false and nothing has been concealed or misstated therein.

Verified at _cOunli on_ [ -0 -84 % X

Signature of Deponent g@g“ i, DIRECTOR CUM PRINCIPAL
LAUREATE INSTITUTE OF
PHARMACY KATHOG

eH. JAWALAMUKHI
T KANGRA (H.F)




ieference Number 1729622

UNDERTAKING BY PARENT/GUARDIAN

- 1, Mr, i
adrrﬁtf:drstJ l\f‘: Joginder Kumar father / mother/guardian of Prince Baloria having been
© Laureate Institute of Pharmacy kathog Dehra Distt Kangra , have received a copy

of the UGC regulations on Curbin T
: g the menace of Ragging in Higher Educati ituti
2009, (hereinafter called the “Regulations” e . i oricl| st )

) . ) carefully read and fully understood the provisions
contained in the said Regulations g

-

-1 hav'e, in particular, perused clause 3 of the Regulations and am aware as to what constitutes
. Tagging.

. Thave also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully
aware of the penal and administrative action that is liable to be taken against my ward in case

he/she is found guilty or abetting ragging, actively op passively, or being part of a conspiracy
to promote ragging.

4. I hereby solemnly aver and undertake that:-

My ward will not indulge in any behavior or act that may be constituted as ragging under
clause 3 of the Regulations.

My ward will not participate in or abet or propagate through any act of commission or
omission.that may be constituted as ragging under clause 3 of the Regulations.

. I hereby affirm that, if found guilty of ragging, my word is liable for punishment according to
clause 9.1 of the Regulations, without prejudice to any other criminal action that may be taken
against my ward under any penal law or any law for the time being in force.

. I hereby declare that my word has not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a

conspiracy to promote, ragging; and further affirm that, in case the declaration is found to be
untrue, I am aware that my admission my word is liable to be cancelled.

DECLARED ON __ 01— Ol = /153

—
JW
Signature of Deponent Address

Joginder Kumar HIMACHAL PRADESH

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

% 2 . : -~
Verified at 3(/)4)4: on_ 01 -01-043
- DIRECTOR CUM PRINCIPAL
Signaturs ol Deponent ——g—ﬂ_ﬁﬂ&—m—f ' / L AUREATE INSTITUTE OF
PHARMACY KATHOG

TEH. JAWALAMUKHI
—e- e AMCDRAH.P)



| Reference Number 1306647
ANTIRAGGING AFFIDAVIT BY THE STUDENT

1. I, Shivanshi Rana s/o - d/o Mr./Mrs./Ms Sushma devi , having been admitted to Laureate
Institute of Pharmacy kathog Dehra Distt Kangra have received a copy of the UGC regulations
on Curbing the menace of Ragging in Higher Educational Institutions, 2009, (hereinafter
called the “Regulations”) carefully read and fully understood the provisions contained in the

said Regulations.

2. T have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes
ragging.

3..I have also, in particular, perused clause 7 and clause 9.1 of the Regulation and am fully aware
of the penal and administrative action that is liable to be taken against me in case I am found
guilty of or abetting ragging, actively or passively, or-being part of a conspiracy to promote
ragging. :

nJ

4. I hereby solemnly aver and undertake that:-

I'will not indulge in any behavior or act that may be constituted as ragging under clause 3 of

the Regulations.
I'will not participate in or abet or propagate through any act of commission or omission that

may be constituted as ragging under clause 3 of the Regulations.

5. I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause
9.1 of the-Regulations, without prejudice to any other criminal action that may be taken

against me under any penal law or any law for the time being in force.

6. T hereby declare that I have not been expelled or debarred from admission in any institution in
the country on account of being found guilty of, abetting or being part of a conspiracy to
promote, ragging; and further affirm that, in case the declaration is found to be untrue, I am

aware that my admission is liable to be cancelled.

DECLARED ON _| 7"/ Il !J Ad
Signature of Deponent

S hivanghs-
Shivanshi Rana

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

Verified at On LYy
MZ‘X‘)

i bt he DIRECTOR CUM PRINCIPAL
Sipnatsce.of Depguet,: R ity LAUREATE INSTITUTE OF
PHARMACY KATHOG
TEH. JAWALAMUKHI
DISTT. KANGRA (H.P)




e

ference Number 1306647

UNDERTAKING BY PARENT/GUARDIAN

1. I, Mr./Mrs./Ms. Sushma devi father / mother/guardian of Shivanshi Rana having been admitted
to Laureate Institute of Pharmacy kathog Dehra Distt Kangra ., have received a copy of the
UGC }*egulatlons on Curbing the menace of Ragging in Higher Educational Institutions, 2009,
(herex-nafter called the “Regulations”) carefully read and fully understood the provisions
contained in the said Regulations

2. I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes

ragging.
clause 9.1 of the Regulations and am fully

at is liable to be taken against my ward in case
r being part of a conspiracy

3. T have also, in particular, perused clause 7 and

; aware of the penal and administrative action th

3 he/she is found guilty or abetting ragging, actively or passively, O
Lo promote ragging. F

4. 1 hereby solemnly aver and undertake that:-
My ward will not indulge in any behavior or ac
clause 3 of the Regulations.

My ward will not participate in or abet or propaga
omission that may be constituted as ragging under ¢

t that may be constituted as ragging under

te through any act of commission or
lause 3 of the Regulations.

5. I hereby affirm that, if found guilty of ragging, my word is liable for pu nishment according to
clause 9.1 of the Regulations, without prejudice to any other criminal action that may be taken

against my ward under any penal law or any law for the time being in force.

not been expelled or debarred from admission in any

L of being found guilty of, abetting or being part of a

ffirm that, in case the declaration is found to be
e cancelled.

6. I hereby declare that my word has
institution in the country on accoun
conspiracy to promote, ragging; and further a
untrue, I am aware that my admission my word is liable to b

DECLARED ON _| 7{) Ii) .4,

r Surhmo Do

Signature of Deponent Address
Sushma devi HIMACHAL PRADESH
VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

Verified at On il
Signature of Deponent _—icibme -2l DIRECTOR CUM PRINCIPAL
: LAUREATE INSTITUTE OF
PHARMACY KATHOG

TEH. JAWALAMUKHI
~STT. KANGRA (H.P)
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Reference Number 943206

ANTIRAGGING AFFIDAVIT BY THE STUDENT

. I, Sahil Kumar s/o - d/o Mr./Mrs./Ms Raju ram, having been admitted to Laureate Institute of

a Distt Kangra have received a copy of the UGC regulations on Curbing

Pharmacy kathog Dehr
)9, (herelnafter called the

the menace of Ragging in Higher Educational Institutions, 20(
“Regulations”) carefully read and fully understood the provisions contained in the said

Regulations.
I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes

ragging.

. I have also, in.particular, perused clause 7 and clause 9.1 of the Regulation and am fully aware
of the penal and administrative action that is liable to be taken against me in case I am found

quilty of or abetting ragging, actively or passively, of being part of a conspiracy to promote
ragging. o

. I hereby solemnly aver and undertake that:-
d as ragging under clause 3 of

I will not indulge in any behavior or act that may be constitute

the Regulations.
I will not participate in or abet or propagate through any act of commission or omission that

may be constituted as ragging under clause 3 of the Regulations.
«

I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause

9.1 of the Regulations, without prejudice to any other criminal action that may be taken

against me under any penal law or any law for the time being in force.

I hereby declare that I have not been expelled or debarred from admission in any institution in

the country on account of being found guilty of, abetting or being part of a conspiracy to

promote, ragging; and further affirm that, in case the declaration is found to be untrue, I am
aware that my admission is liable to be cancelled.

DECLAREDON Jo - lo ~Q¢J)

Signature of Deponent
Sahil Kumar _<_ alhal Kimay

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

s 3

Verified at’ On o)
L PR
DIRECTOR CUM PRINCIPAL

LAUREATE INSTITUTE OF
i Kywan Y PHARMACY KATHOG
' TEH. JAWALAMUKHI
PISTT. KANGRA (H.FP)

Signature of Deponent
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/ peference Number 943206

4,

. I, Mr./Mrs./Ms. Raju ram father / mother/guardi

UNDERTAKING BY PARENT/GUARDIAN

g an of Sahil Kumar } AR &

I;:u‘l;;::ge Institute of Pharmacy kathog Dehra Distt Kangra , have 1‘:;:.‘::\1;2;)20: admitted to
hg ations on Curbing the menace of Ragging in Higher Educational Institutic.. i
(hereinafter called the “Regulations” Stitutions, 2009,

) carefully read « ' y . S8
contained in the said Regulations d RS inGetatond the REERRiens

. I'have, in particular, perused clause 3 of the Regulations and am z.:ware as to what constitutes

ragging.

. T have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully

aware of the penal and administrative action that is liable to be taken against my ward in case

he/she is found guilty or abetting ragging, actively or passively, or being part of a conspiracy
to promote ragging. a

I hereby solemnly aver and undertake that:-

My ward will not indulge in any behavior or act that may be constituted as ragging under
clause 3 of the Regulations.

My ward will not participate in or abet or propagate through any act of commission or
omission that may be constituted as ragging under clause 3 of the Regulations.

. 1 hereby affirm that, if found guilty of ragging, my word is liable for punishment according to

clause 9.1 of the Regulations, without prejudice to any other criminal action that may be taken
against my ward under any penal law or any law for the time being in force.

. I hereby declare that my word has not been expelled or debarred from admission in any

institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to be
untrue, I am aware that my admission my word is liable to be cancelled.

DECLAREDON _in - 1o —Jodd

Signature of Deponent Address

Raju ram Q{‘y\\* ?L‘i"/@/ HIMACHAL PRADESH

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

: 5

Verified at On
DIR U PRINCIPAL

LLC’%V N L AUREATE INSTITUTE OF
:. PHARMACY KATHOG
X TEH. JAWALAMUKHI

~ '~ KANGRA (H.P)

Signature of Deponent
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Reference Number 1732667

ANTIRAGGING AFFIDAVIT BY THE STUDENT

1, Samriti Choudhary s/o - d/o Mr,/Mrs./Ms Pawan kumar , having been admitted to Laureate

Institute of Pharmacy kathog Dehra Distt Kangra have received a copy of the UGC regulations

on Curbing the menace of Ragging in Higher Educational Institutions, 2009, (hereinafter
called the "Regulations”) carefully read and fully understood the provisions contained in the

said Regulations.

. I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes

_ ragging.

I have also, int particular, perused clause 7 and clause 9.1 of the Regulation and am fully aware

of the penal and administrative action that is liable to be taken against me in case I am found

guilty of or abetting ragging, actively or passively, or being part of a conspiracy to promote

ragging.

. I hereby solemnly aver and undertake that:-

I will not indulge in any behavior or act that may be constituted as ragging under clause 3 of

the Regulations.
I will not participate in or abet or propagate through any act of commission or omission that

may be. constituted as ragging under clause 3 of the Regulations.

I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause

9.1 of the Regulations, without prejudice to any other criminal action that may be taken

against me under any penal law or any law for the time being in force.

I hereby declare that I have not been expelled or debarred from admission in any institution in

the country on account of being found guilty of, abetting or being part of a conspiracy to

promote, ragging; and further affirm that, in case the declaration is found to be untrue, [ am
aware that my admission is liable to be cancelled.

DECLAREDON £ \q— | —DQ023

() VS I
Signature of Deponent

Samriti Choudhary

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

verifiedaf _Hochery, On_\G- | -0}
d .__/;7
DIRECTOR CUM PRINCIPAL
S LAUR TE OF
Signature of Deponent Qoo hixy PHg RZ’ZEE ;‘f{i;g g G

TEH. JAWALAMUKHI
“LTT. KANGRA (H.P)
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| Reference Number 1732667

UDEPERTAKING BY PARENT/GUARDIAN

. 1, Mr. ; ' . ‘
1 iy :::gst f‘;lds Pa'wan kurpar father / mother/guardian of Samriti Choudhary having been
ek aurea.te Institute of Pharmacy kathog Dehra Distt Kangra , have received a copy
regulations on Curbing the menace of Ragging in Higher Educational Institutions

2009, (hereinafter called the “Re ions” '
_ Al gulations”) carefully read and fully understood t isions
contained in the said Regulations ' PSSR

1 h"“’?- in particular, perused clause 3 of the Regulations and am aware as to what constitutes
ragging.

1 have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully
aware of the penal and administrative action that is liable to be taken against my ward in case

he/she is found guilty or abetting ragging, actively mf- passively, or being part of a conspiracy
to promote ragging. '

. 1 hereby solemnly aver and undertake that:-

My ward will not indulge in any behavior or act that may be constituted as ragging under
clause 3 of the Regulations.

My ward will not participate in or abet or propagate through any act of commission or
omissio_rl that may be constituted as ragging under clause 3 of the Regulations.

5. 1 hereby affirm that, if found guilty of ragging,

clause 9.1 of the Regulations, without prejudice to any other criminal

my word is liable for punishment according to
action that may be taken
against my ward under any penal law or any law for the time being in force.

. 1 hereby declare that my word has not been expelled or debarred from admission in any

institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affi

rm that, in case the declaration is found to be
untrue, I am aware that my admission my word is liable to be cancelled.

DECLARED ON _\4 —\ - Recd)

Signature of Deponent

Address
p/QCU“"J e \Wauseoi
awan kumar HIMACHAL PRADESH

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

X/
Verified at M%/_# on_\9 —1-3c03 4??“‘

[ S
DIRECTOR CUM PRINCIPAL
; LAUREATE INSTITUTE OF
Signature of Deponent Q{m VO Banea oA PHARMACY KATHOG
/4 TEH, JAWALAMUKHI
JTT. KANGRA (H.P)




Display of women cell committee on notice board of institute campus and Girls Hostel

Bahni, Himachal Pradesh, India £
‘ V7EP+9ER Laureate park, Jwalaji Rd, Bahni, Himachal Pradesh 177117, India
Lat 31.87371°
Long 76.286112°
H 04/12/2310:34 AM GMT +05:30
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Display of women el cnmmmitier on satice paard of Girle oatel

€] GPS Map Camera

Bahni, Himachal Pradesh, India
V7FP+J7Q, Jwalaji R, gahni, Himachal Prade

Lat 31.873726°
Long 76.28595°
04/12/23 10:63 AM GMT +06:30

sh 127117, India
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Cn"cgc Cﬂmpus

i rMGPS Map Camera

| Bahni, Himachal Pradesh, India
' V7FP+J7Q, Jwalaji Rd, Bahni, Himachal Pradesh 177117, India
4! Lat 31.87375°
t{ Long 76.285926°

02/12/23 10 46 AM GMT +05:3
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1 GPS Map Camera"

Bahni, Himachal Pradesh, India
V7FP+J7Q, Jwalaji Rd, Bahni, Himachal Pradesh 177117, India

Lat 31.873849°

Long 76.285892°
02/12/23 10:45 AM GMT +05:30
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LAUREATE INSTITUTE OF
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Bahni, Himachal Pradesh, India

' GPS Map Camera

V7FP+J7Q, Jwalaji Rd, Bahni, Himachal Pradesh 177117, india

| Lat 31.873795°

Long 76.285966°
02/12/23 10:45 AM GMT +05:30
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=H. JAWALAMUKHI
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Girl's Hostel

" L] GPS Map Camera !

*7 Bahni, Himachal Pradesh, India

V7FP+J7Q, Jwalaji Rd, Bahni, Himachal Pradesh 177117, India
Lat 31.873743°

Long 76.285861°

04/12/23 10:51 AM GMT +05:30

DIRECTOR CUM PRINCIPAL
LAUREATE INSTITUTE OF
PHARMACY KATHOG
TEH. JAWALAMUK!
ISTT. KANGRA (#:F.)



[ ) 2 Telefax: 01970-223000
: P Ph.: 92184-28040, 92184-05087

Affiliated to Himachal Pradesh Technical University, Hamirpur
V.P.O Kathog, Tehsil Jawalamukhi, Distt. Kangra, H.P.(176031)

Ref. No. Z)f/;‘/ﬂé‘!B/B/‘f --g/j,_f_-:_zy Date:.. XJ. R Y. 7023
Notice )

This is informed to all the women committee members and students of the
institution.that tomorrow on dated 15T May 2023, there is a programme on “HIV
| awareness” and women cell meeting at the conference hall at 01:30 PM, all the
; members and students are directed to attend thp programme without fail.
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Telefax: 01970-223000
Ph.: 92184-28040, 92184-05087

Affiliated to Himachal Pradesh Technical University, Hamirpur
V.P.O Kathog, Tehsil Jawalamulichi, Distt. Kangra, H.P.(176031)

Minutes of Meeting

The laureate institute of pharmacy also hosted- the “awareness programme on
HIV™ at the campus in Kathog Jawalamukhi’ ICTC counsellor Jawalamukhi
Mrs. Minaksi was one of the renowned speakers. Dr. Ms Ashawat greeted the

guests as well as guest speaker.
A meeting of women cell members and students (girls) was held at conference

hall on ' May 2023 at 1:30 PM.

s
The agenda of meeting was to know about queries, complaints and any

suggestions.

Following agenda were discussed during meeting:

1. To read and confirm the minutes of the previous meeting of the women
cell held on 1* May 2023. The members unanimously confirmed the

minutes.
To remain observant regarding girl’s hygienity and girls safety.
To realize role of women in building up healthy society.
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Date: 24/01/2023

National Girl Child Day is observed nationwide on January 24. In 2008, the Ministry of
Women and Child Development created this day. The purpose of National Female Child
Day is to draw attention to the discrimination and injustice experienced by female infants.
Additionally, this day promotes awareness of women's liberties in our nation. National Girl

Child Day is intended to raise awareness of a girl's rights, support the country's female
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children, end gender biases, and highlight the value of education, health, and nutrition,
according to the women and child development ministry. Numerous celcbrations honouring
girls are held nationally as part of the national holiday. On January 24, 2023, the Laureate
Institute of Pharmacy will celebrate the National Girl Child Day. In the auditorium, Dr.
Pravin Kumar spoke and welcomed the audience. Following the greeting, the following are
some of the day's festivities and events Competitions in poster design, essay writing, and
slogan creation little girls with big dreams become women with vision was the essay's central
subject. Nine students compete in the essay contest, seven compete in the poster contest, and
five compete in the catchphrase contest. At 4:15 PM, when the celebration was about to
come to a close, Mr. Shiv Kumar Kushwaha gave a speech of thanks and summarised the
day's events. The primary goal of the National Girl Child Day celebration at our college was
to * highlight the need to address the problems of gender bias in our society and to change
society's perception of women. To raise students' awareness of the value and significance of
girls in society, to end all forms of discrimination against them, and to guarantee their legal
equality. Human and Social, as well as to encourage creativity among the college pupils. All
of the activities were a huge success, and they helped many students and employees

understand the value of the girl child and the need to honour it. The participants were

overjoyed to take part in the activities, and the programme got fantastic feedback.
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Date :- 06/07/2022

A meetin
g of women cell members was held in conference hall

on 06/07/2022 at 4:00 pm i
against Muskan Rana 1st ?fear(.)n e el {-)f Pl

Both girls are '
| present in front of women cell me
. m
gg{i rgﬁri'sesent the:w mattgr. The women cell membzfsrsfc?unrfdt%?\g"c
L tr:‘.lrkr-.-': quilty against each bther. Women cell member
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